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W EEEEEK S ®IE Members of the Hip Hing Construction Group

W EEERRAAF
Hip Hing Construction Co Ltd

HR (FB) ARLA
Vibro (HK.) Ltd

BETREARDE

Hip Hing Engineering Co Ltd

BREEBRAT
Vibro Construction Co Ltd

W EEEERAR
Hip Hing Builders Co Ltd

ERBETIRERAA
Vibro Foundation Ltd
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TC Chu-
Managing Director

A famous American writer, John Naisbitt, once drew an analogy
between mindset and soil. Using the analogy in the context
of the construction industry, projects are like seeds and the
professional knowledge and skills of project team members
are the sun and rainwater which are essential to the growth
of the seeds. But, whether or not a plant can ultimately bear
abundant fruits will depend on the quality of soil in which it
grows, therefore a positive mindset at work is also essential.
An outstanding project team should not only possess the
ability to complete projects, they also need to have a positive
mindset and working attitude in order to excel. That is why
we must reinforce the Hip Hing Spirit, of being “Committed,
United and Professional” and ensure it is embraced and
adopted by all our staff. It is a unique corporate strength
that provides a competitive edge which is hard to replicate.
Thus, on top of providing our staff appropriate training on
professional knowledge and skills, we have launched the Hip
Hing Spirit corporate culture campaign.

In order to give our staff a profound understanding of the Hip
Hing Spirit, we produced a microfilm and organised a movie
premiere and briefing on 26 September. Senior and mid-level
management of Hip Hing, Vibro and Quon Hing were invited
to the premiere and to pass the message they learnt from the
event to every corner of the company.

Hip Hing Spirit is the corporate culture that every one of our
staff should feel proud of and is a positive working attitude
that we should all adopt. I sincerely hope that all colleagues
will join hands to reinforce this corporate culture and create
the best-quality soil for the company’s future growth and
success.
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“Hip Hing Spirit” characterizes Hip Hing's approach
to delivering projects and is also the foundation

of our development and good reputation. The six
qualities of Hip Hing Spirit reflect not only our
unique corporate culture but are also the winning
behaviors shared by Hip Hing’s staff. These
include commitment, loyalty, integrity, proactivity,
teamwork and professionalism.

BEEMCEEHBEARNGRAEZEEBETHERE MBI REEQH
NEFELRE  DRERER)ERAAREREFARAASEE -
BARTERE] - RMUFBZARTERERFTE -

This corporate cultural campaign is applicable in all companies within the Hip Hing
Construction Group. The campaign name varies in different companies, yet the six
qualities are the same. In Vibro (H.K.) Limited and Vibro Construction Company
Limited, the campaign is named “Vibro Spirit”
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o HH [HEE | EFEBEER
Hip Hing Spirit e-poster released

o KRE [tHEE | EFEKEG
Distribution of Hip Hing Spirit spray
water bottle

o EBRIWorld#ATIRESE

B [pEE | HENEaRuE
Sharing of Hip Hing Spirit related
quotes and story through iWorld

o [HEE| 2MPIRTHENS
Hip Hing Spirit briefing sessions for
departments and sites

ct 2016

o [HEE] 2T HE NS
Hlp Hing Spirit briefing sessions for
departments and sites

o D [HEX] =T EIFR
Announcement of Hip Hing Spirit
Recognition Programme

o [HEE| ZHTEEZ RS
Hip Hing Spirit Recognition
Programme application begins
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Hip Hing Spirit Promotional Video
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Five members of staff who embody the qualities of Hip Hing
Spirit were selected to take part in a video to promote the
launch of the campaign. Their stories, which are told through
first-person perspectives, illustrate the essence of the Hip
Hing Spirit. These real life stories will resonate with all our
colleagues and enable them to have a deeper understanding
of the corporate culture.

{7 Ho Chung Fei
HB{RIEE T2A Project Engineer
(& Years of service: 14)

AR (FIFR) FIINABRES B REE B - BRARREHRRBED

HEFKEER B THBERR Bt B b E ERAREE XK
3 REMERERLAER BEUBEEES D - BRESE RS K
RIEETRAN - AR DR  BESE  BEEREETARBBERMR
IOAFTIEIE B M TIZEER - MRV ERARBEREENRT  BREE

Ho Chung Fei (Fei) first joined Vibro as Apprentice in 2002. In those early
years he once failed to identify errors in the levelling of manholes under
construction, causing a delay in the project. He admitted his responsibility
to his senior honestly and learned lessons from this experience. Now, Fei
has become a Project Engineer and is often requested by clients to take
part in new projects. Fei's story proved that with integrity, commitment
and a willingness to learn and contribute, anyone can achieve prominence

BR3% X Chan Ho Man
RS IRE AL Senior Project Manager
(8% Years of service:19)

EFREXHIRT  TRIBFETERER (BRE
REFENTZ BOMREHEEANZE BRT
HEBANEESME - MBR-ERERLPE
TP DR R AR (TR - I PR K
g R SRR RILE R REEEEI R
THREREHNREREEE ARELHEE
RS IR BREXBERFENER SRLE
HEREONEER  HERTRRERKIGBES
EE{ER-

As a site-based manager, Chan Ho Man
thinks that while completing projects
efficiently is important, ensuring a safe
working environment and providing maximum
support to his team members are of equal if
not greater importance. He always involves
himself in different projects conducted
inremote or challenging environments,

to ensure he understands the difficulties
faced by his team and their needs. His

caring attitude and willingness to share the
difficulties of the frontline staff help to bring
his team together and boost the morale.

%% Kelvin Lo
1 E T 218 B £532 Project Manager at Hip Hing
(& Years of service: 14)

NRE (BF) BIREEEERA T BREE
BRBRHERER  RARE—SHFHRE - X
TMIERENAREHR S BEREERRE
REE BN BAEEBRRE BEEE
WM - BRI ERRIEAGERRE
SEBRENESR  fINERTAABRLSH - E
EZPAFEME - ETERETE BRER
fb NEYRE -

Man Ying Yung drew an analogy between
project management and chess playing. Macro
perspectives, a vision and the planning of every
step before execution are essential in both
activities. However, despite extensive planning,
there are always uncertainties. Therefore, he
suggested that project team members should
always go one step further regardless of their
positions, communicate frankly and openly to
overcome obstacles and constraints. He also
highlighted that integrity is the foundation of
personal reputation and long-term partnership.

WE T #E Site Agent
(8%& Years of service: 35)

#7589 (Kelvin) FEERBEBEHNER  BAMEEEREBRED A
B EARR SR - AT EEHERBENTERE  MRETLL
EE HEBHEFEFL B EE R TERRERERBR AR
2 SRNRERFEMNBMANES BRNEEAERNARAERRREE,

EMKRRZT B A HH

Kelvin Lo attaches great importance to teamwork and communication. To

nurture an environment of open communication, Kelvin insists on sitting

with the rest of his team in an open plan office, instead of having his

own manager’s room. Besides, he encourages innovation and is willing to
listen and adopt suggestions from his team. Kelvin also understands the
accountability of a leader, if his team makes mistakes, he will take full
responsibility. Being approachable and accountable, Kelvin is a popular
leader among his team.
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Top Management

Sharing Views on the
Future Development

J T
ANNIVERSARY OF
I II HIP HING
CONSTRUCTION

Mr Patrick Kwan -
Executive Director

1 BIZmEE — STEE

RREF - BRBEXEEHRS
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In the next five years, Hong Kong's
construction industry will face a
number of challenges, including

a likely decline in the number
construction projects in the market
place and a manpower shortage.

| am confident our project teams
will uphold the Hip Hing Spirit and
take safety, quality, environment
protection and working progress to
the highest level, keeping Hip Hing
at the forefront of the industry.

BREELE — BITES
Mr Caliph Chan -
Executive Director

ERREF @ BHEMEEERTS
| DBIRAZTHER - AZFHE
BREE-SPREETRAE BT
RN &/ OMRE - AT BERMEE
58 URZETERGRY -
REMSE @ HMASRERRE M
EREMNEEEEEF - FIA
AEEREBRBNAREE B
RESBRETHHNAL - EMEL
BENRR -

During the next 5 years
Administration will focus on

two distinct areas, people and
information. On the people side
the agenda will include staff
engagement, staff care and
wellbeing, people development and
succession planning, together with
improving the effectiveness of the
performance appraisal system.

As regards information, we will
continue to make better strategic
use of IT to support the Group’s
operations. This will involve

using the Intranet to improve
communications and knowledge
management and upgrading
existing, or developing new
systems to increase operational
efficiency.

Mr KH Mok -
Executive Director

3 BEEAE - HTES

RAERFEERNZ2EERE
R-EEHUNER  BNERE
FENBLY - BUMEEERY
REIRREBAEHESS - T
REDNGRIE S TIRA R AR EEAS
WZ2EH - EBARU [EFH
Fl NAERBIRZEHILE It
S BB S| AR EEBIERR
fit - BALRFHRERH - BAD
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The reform of the safety
management system launched this
year was a significant milestone

as it has empowered safety
officers to issue suspension
notices and improvement notices
independently of the Project
Manager. It also aims to strengthen
the safety awareness of engineers
and front line management staff
via additional training. In addition,
by adopting Building Information
Modeling (BIM) technology, we also
target to optimize construction
design and improve coordination in
an effort to further raise the safety
performance of the Company.

Mr TC Chu -
Managing Director

4 RENAE — BBACE

B A555 » HE R H TREBEBE
BEHDRETEENER  BRE
IHEREE - BEEMRY 0 TE
BIREERRE - EEEREEE
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AERRTHEMANERSTRH
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Hip Hing and its project teams
have accumulated valuable
experience and built a strong
reputation over the past 55 years.
To ensure our ongoing success,
not only do we need to continue
to strengthen our professional
skills, but more importantly, we
must adopt a positive mindset
and working attitude. Therefore,
in addition to providing training
to our colleagues, the Company
will strengthen the corporate
culture amongst all staff through
the continued promotion of the
Hip Hing Spirit, “Committed,
Professional and United”.

Mr KH Woo -
Executive Director

5 HTELE - HTES

ERERRMBEZEOFBE - BE
R HEN=AMBER &%
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We have to look back to look
forward. In the past five years, Hip
Hing achieved phenomenal growth
in three key financial indicators:
revenue, outstanding contract
work and profit. The challenge
will not be easy in the coming five
years, but as long as we all work
together with the same goal, | am
confident that we can strive for
new heights.

Mr Derek So -
Executive Director

6 BESLE - HTES
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As one of the leading building
contractors in Hong Kong, Hip Hing
aims to become the first choice
engineering and construction
partner for our customers. Our
total engineering approach to
projects is one that brings together
the combined skills and expertise
of our people and is driven by
leading-edge technology and the
latest in construction innovation.
This ensures we deliver optimum
engineering solutions that are
economic, buildable, safe and
sustainable. We pride ourselves on
our ability to deliver engineering
excellence consistently to our
clients.

BERIRLE -
ESRAKEEBRR)

Mr Kenneth Ma -
Director & General Manager
(Business Development)

BRERNEBTERRRNERE - 2
ABE - HRKRIARMEEEER
2R BEAZRETRERRE
HRARD R REERNELE
E @ TRBEREEFEHEE
o FREF BN IEERE
BEERmRD - BRERMAE
EEMNTERE  RHRISEF
FROBERELR  REGLWH
SLRESTE IR IR SAE o

Not only does a competitive tender
price lead to the success of a
contract bid, company reputation
and relevant construction
experience will also be taken

into account. These factors are
intangible assets accumulated

by our project teams enabling us
to win the trust from our clients.
Economic turmoil may affect

the amount of local construction
works in coming years. But |

have confidence that with our
positive working attitude and
construction solution that best
suit our clients’needs, Hip Hing can
seize opportunities despite the
downturn.

BFREE —
EERAKE(E)

Mr CY Fung -
Director & General Manager
(Commercial)

BB R EEERREEEENRSE
& - BREA AR ZHER
B BEIERE  RMBREAE
EASKNRERD - HBETEA
B - BEFE R - XERGMN
ERRRE - UK sEtEEE
BE  HEBBEBITERDER
RREENHERZ— °

We aim to provide excellent
service and support for the
operation team in respect of all
the project commercial functions,
s0 as to maximize the Company'’s
financial performance. To achieve
that, we will strive to improve our
management and leadership skills,
maximize individual potential and
bring up the younger generation.
We will also improve system and
workflow efficiency, and enhance
supply chain management and
satisfaction. Allin all, we wish to
transform our commercial team
into an industry leader and one
which business partners aspire to
work with.
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73 _i_ j( %EI E J Ay=]=] W EEEAB R EELS BT T Hip Hing Construction has constructed
r TJJD I = I/E\ % ;:'E;—% BERERMNEEY - DARARNRT (5 many iconic buildings for over half a AEEERIRE
. . . . W+ AT2ER | B TEEEHEA century. The Company launched “Top Tamar Development Project
TOp 10 Hlp Hlng PFOJECtS Election DT o AEHINBBESO08E » KB 10 Hip Hing Projects Election” earlier 20 1 P
BEERSEENEEER AR inviting staff members to vote for their Completed
BN BED  REEALBNESE most-liked Hip Hing's projects and we
BRRESHE  REATS TN TR received 908 votes totally. The elected

projects included architecturally
aesthetic commercial buildings, local

R REIRHRMT ¢

landmark community projects as well

as reminiscent residential buildings and

EREERRSL FBIRLERE - ZEEAD educational facilities which showcased
Hong Kong Convention and Exhibition Centre Hong Kong Disneyland - Main Street, U.S.A.

the Company’s broad-based portfolio.
Elected projects were ranked as follows:

1 98 ?oﬁzpl)zleted 200 ?o%ileted

FiERkK11
The Masterpiece and K11

Completed

~
i}
~
N
\.
~

BB AZ
Hong Kong University of
Science and Technology

1 99 ?Eo%wﬁleted

KRR ES
Times Square

1 99 éﬁoirﬁ:pl):leted

Frt S
New World Centre

1 98 ?oﬁileted

s

BPEEFEBE
Grand Lisboa, Macau
FHET
T 200 Completed
ChiLin Nunnery
1 99 . EEE
Completed

The Repulse Bay

1 9 8 ?oifwileted
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Hip Hing-Vibro Summer
Internship Programme
2016 cametoa
successful end

EAT

Nurturing Construction Talents

SRR M — RIS
EER B T

A series of technical
seminars and team
building workshops were
provided

BEERTHAENME
;2 KSR

Site visit to Xiqu Centre
at West Kowloon Cultural
District

[20165F 8- BREHEEFTE] &
EEWMER - SFEHB2MURBANBARE
RENSESHET - BRHZEFTRE
B IR REREZEH THAS
BREERLHER  TEEREDENEET
SHEEHRAEIE  RNESBHLR
RARREEERFETER -

ERBNEHNTED  BEFLEMEST
BHUNARANESEE - £7A9H R

THEERMMEEL EELEE—PR
ARG AR B A2 S - REL
ITRERFER o eI ATER LB /0
Ti28  BERREFEBNEBLNE
BRI RM TRIRIG - AR T SR 8RB 1F
ETIREEEDT - B%T—JE,EEI%JEE%E’J
ERAEI - S EEBREY THF
% Eﬁk*ﬁﬁ&lﬂ%’%’ﬁﬁ# 0

Hip Hing-Vibro Summer Internship
Programme 2016 has come to a
successful end. This year, a total of

23 students from different local
universities participated in the
programme. They were assigned to
different departments to gain practical
working experience with an appointed
senior staff as their mentor.

The eight-week programme covered a
series of technical seminars and site
visits which provided the interns with
an opportunity to explore the business
and working environment of a main
contractor. Team building workshops
also allowed them to acquire soft skills
such as communication and teamwork.

THZE B INE A
B % X

Zero Accident Ceremony
Cultivating Safety Culture

BEANBFEETRZERRTA29EERERNER - REERE
B+BIRTEHZE2RLHK-

TREEE-—EEBRETIHZEZREEL - EAK [We
Care2.0] N - #EH FEINEAEERENREINEFE - B
TREZEREEMLE BV RIFHEMRER -

EZZNREIE  MERTEEZZEIHE  SHEBEZNT

ERERN - ERBHPEFERT TADIX - EREEIR

BORK AR URKBENS  FTIAME - BRETEHIR

NEERERELERR @ NERBHAORBTAZEANZERE

it NEHIRABREEIN AR LT - EEXBEEBRIER
BERFRMASERE

S BEPERESERETZERREBEME/ERN
IRYRRREZE > BAGIEILRERINCHE - EENsASHE
TERER  IRBZE2RAFHNANRIER  SBARET -
o BEMERE -

On 29 July, Hip Hing's West Kowloon Government Offices

project team organised a ceremony celebrating the
achievement of 100,000 accident free man-hours.

The Team strove hard to create a safe working environment
for both front line workers and community. A task force
named “WE CARE 2.0"” has been formed to coordinate
different programs promoting caring culture.

Other than implementing safety education, housekeeping
practices and work hazard assessments, the team also
distributed herbal tea, fruits and cooling tissue to workers

to beat the summer heat. Considerable care has been
extended to the community level. For example, setting

up safety measures designated for pedestrians at site
entrance; carrying out regular public street washing outside
construction site; delivering construction environmental
features and innovative technology lecture to school students.

CLP Kai Tak Cable Tunnel Project has also achieved a new
record of 600,000 accident free man-hours. A celebration
ceremony was held at the construction site on 8 August,
during which front line staff members with outstanding safety
performance were presented with awards.
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Offering Site Tours to
Different Groups

HENMEBRRCAZIAME  EE=EERIHARANET TEAH
B EZSEIDISNEE- S THEEX -

During June to August, Hip Hing and Vibro gladly received
three organisations at different construction sites to help the
visitors understand the industry.

!
4 ‘ AUGUST J\ R

HEBEIAE s KRAZ - ARAZBREREHIASZE
By [EMRERZETREEKE | ZRE NSO
RKEBERITH - —RAEEIRERNBRT » it
TR BRI - BEMBRNBZEE -

Asian Coalition for Building Science and Construction
Engineering, an alliance formed between four
universities in the Asia region: The Hong Kong
Polytechnic University, Osaka University, Kindai
University and the University of Seoul, visited Hip
Hing's construction sites of Xiqu Centre and Kiu Cheong
Road. Visitors were introduced the site operation,
construction technology and safety & health measures.

muma-qm-\q.rm'w

- A0

25 | junexn

BEREEHBRBETHES O FIIRBNHIREERH
RAXKERERTH  RBBBESLFRIBEXENS
& EREETHER  RRIMBNTFRIE - BB
F AAREEROD ZECATEBR TR -

A site visit was organised by Kiu Cheong Road project
team to receive delegations from Hong Kong Christian
Service Yuen Long District Youth Outreaching Social
Work Team. During the visit, front line staff members
shared their work experiences with juniors.

8 ‘ AUGUST /\ A

0REERBL T
h B SR AT

SR AA RIS '! G\"
HAEBTIRTHTS - ;
BE AR TS ‘ \E | #
£ ERTUGEED - 1L T

REBHERR - A ‘ .L,r Laﬁ' ol

THRAX - HERIRE

SHENEE - BERE i
SN RASIE - |

20 students and teachers studying Geography from
St. Catharine’s School For Girls paid a visit to Hip

Hing and Vibro Kam Tin Godown to learn more about
its production line and economic activity. Staff
members of Site Investigation Department also shared
the geological overview of Hong Kong consolidating
students’ geographical knowledge.

e EE
BEMERE T2
WA AEBEIF =

Record Applications for
NWS Holdings’ Youth
Geoconservation Programme

HEAREEERARDHETBHREAREHESHN [FFHER
BARE] FIFE - SERS| T126MABHBHEETS0 A5H4E
BRESHE ABAEENS RRUEBZSATESFHEHIIGER
BERANTIFESTE © 5HER2011FRER - BFRABEEIT1,0008
SHhERMABEREE - BESHREE25,000/ N EHEIEE o

e EEEERT AEAE
Al B E P EE LR
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NWS Holdings Named Among Top
Performers in Hang Seng Corporate
Sustainability Benchmark Index
SFAREBERADERE TR THERRORDEEY
ROR | AFERAERGOASE RN - BRI KELR
TRHERRIRBACKT - I AR BRI [ATE
e N —
BT AN - B AEAFEERENRE - HRRAGRE -

NWS Holdings Limited was named as a constituent of Hang

Seng Corporate Sustainability Benchmark Index for the sixth
consecutive year from 5 September. The Group received a score of
AAfor its overall sustainability performance in the latest review.

It was also named the highest-scoring constituent company in fair
operating practices, one of the seven core assessment subjects,
underlining the Group’s effective policies and practices in the
prevention of corruption and anti-competition behaviour, and
ethical policies in purchasing, distribution and contracting.

Arecord number of 780 applications from 125 local secondary
schools have been received for the Young Ambassadors for
Geoconservation Training Programme, a comprehensive youth
education programme co-organized by NWS Holdings Limited and
the Association for Geoconservation, Hong Kong. The new record
reflects the increase of school support for this programme,

which has groomed around 1,000 senior secondary students and
accumulated over 25,000 training hours since its inception in 2011.

el EZEE D
20168 N FE 2 F 4B

NWS Holdings Announces
FY2016 Annual Results

FAZEEEERATNIA208 2B ZE201656 8308 ILFE

( 2016 BUEE ] ) MEFHEE - NEBUA EFH20%E294.98
BT (2015 : 244.92(B8 T) & L RFIEIN6%ZE47.40%
BT (2015 : 445788 m) » REELEREF EFH10%E49.13(E#
7T (2015 : 44.78fB8T) - AEBNEERESTIER  REE
B IR MEREEERRBHE  UREBAEENIIEEE
HE ERRMEBNTERETDEEE HRIFERSE -

NWS Holdings Limited (the “Group”) announced its annual results for
the year ended 30 June 2016 (‘FY2016") on 20 September 2016.
The Group's revenue rose by 20% to HK$29,498million (2015:
HKs24,492million). Attributable Operating Profit (‘AOP") rose by 6%
to HKs4,740million (2015: HK$4,457million) and profit attributable
to shareholders rose by 10% to HK$4,913million (2015: HKs4,478
million). The steady growth reflected the strong performance of the
roads, logistics, aviation, and construction businesses and that the
Group's well-balanced portfolio is able to sustain growth momentum
as awhole despite challenging market conditions.
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BEXLTENFEBREHE
Construction Safety Forum and Award Presentation

TASH MEE [REXRE2HZTEERER
H122016 ] FRIFB1ERIR RAER

Hip Hing garnered 11 awards totally
at the Construction Safety Forum and
Award Presentation Ceremony on 5 July.

58 52 Site

74 Rank 18%%# /1B H Awardee / Project

BERAR & _
Best Performance Award Gold
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Ex-Kwai Chung Police Married Quarters Best Safety Culture Activity Team BR Think-Safety
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Best Safety Culture Project Manager/Site Agent Mr Chow Chi lp
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Best Safety Culture Sub-contractor REC Engineering Company Limited
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Kiu Cheong Rd"Tm ShuiWai and Ngan Kwong Wan Rd., MutWo Best Program to Prevent Heat Stroke at Work Gold B
Home Ownership Scheme
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Gleneagles HK Hospital Best Method Statement Gold Curtain Wall Installation
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PR AR T Bronze Mr To Chun Wah
= Outstanding Bamboo Scaffolder in Occupational -
Safety and Health ER BRI SR
Merit Mr Yiu Mau Yee
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BZREHSEMET Bronze Mr Choi Tsz Lun
- Outstanding Metal Scaffolder in Occupational
Safety and Health BR EleE s
Merit Mr Or Sai Yiu
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The Young Lo Pan Award 2016
Ceremony, jointly organised by Kwong
Yuet Tong Hong Kong, CICTA and VTC,
was held on 16 July. Three Hip Hing

front line staff members, Ms Anne Chiu
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el bt AR Assistant Building Engineer (left); Mr
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R1GABERSEEIAMHRT BR 4\, ok Yeung, Mechanic / Electrician
SERBENARESER [FFEUE K (right) were named the Young Lo Pan of
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Five Vibro's construction sites received the “Basic Level” Energywise Certificate of
the Hong Kong Green Organisation Certification this year. The awarded sites include:
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Road Improvement Works at West Kowloon Reclamation Development
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Foundatlon Works at Choi Yuen Road, Sheung Shui
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Foundation Works at Sau Ming Road
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Foundation Works at Wo Sheung Tun Street, Fo Tan
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Foundation Works at Tonkin Street, Phase 1 and 2
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Sites Awarded
Energywise Certificate

Hong Kong Occupational
Safety & Health Award Forum and
Award Presentation Ceremony

ETIEEBHEARZ2REARS)ZSBRBARENIASAMBE  Hip Hing Engineering won the Gold award for Work Safe
BEBREPOET - HEIRREREEXKEBEREEIR  Behaviour Award for its project of Kiu Cheong Rd.,Tin Shui Wai
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at the 15th Hong Kong Occupational Safety & Health Award
Forum and Award Presentation Ceremony held at HKCEC
on 5 September. Hip Hing Builders also received the Safety
Performance Award at the ceremony.
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Autodesk
Hong Kong
BIM Awards

ng Kong BIM Awards 2016

On 28 September, Hip Hing Joint Venture’s
West Kowloon Government Offices project
won the Autodesk Hong Kong BIM Awards
2016, being the only main contractor
among the awarded companies. This award
recognizes outstanding performance with
the effective use of building information
modeling (BIM) technology.
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THEHE PROJECT HIGHLIGHTS
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Hip Hing Construction has been awarded two contracts,
including the proposed residential and commercial
development at NKIL 6541 on Kai Tak Area 1H Site 3 and the
proposed residential development at Shau Kei Wan Inland
Lot No. 854. The two projects have already commenced in the
third quarter of this year.

MEEERBXEREL
Residential and Commercial Development
at Kai Tak Area
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Description of WA UR4AESERABEEBEERE
Works Construction of 1-storey of basement

and 3-storey of podium including carpark,

retail and clubhouse, 4 numbers of
residential high-rise towers, 4 numbers of
residential low-rise towers
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Third quarter of 2018
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Completion Date
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Project RIMBEHZEA
management Daniel Wong, Contracts Manager; Kevin Ng,

team leaders Project Manager and LS Kan, Site Agent
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Hip Hing Wins Two New Projects

BERTERBXBRER
HIARIRE IR

The appearance of the
proposed residential and
commercial development at
Kai Tak Area upon completion

Residential Development in Shau Kei Wan
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Construction of 1 block of 34-storey high residential
tower, including basement plant room, clubhouse,
refuge cum sky garden, outdoor swimming pool and
associated external and landscaping works
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Second quarter of 2018
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CK Wong, Assistant Contracts Manager; Victor Pang,

Deputy Project Manager and HY Ma, Sub-Agent
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Ground Breaking
Ceremony for
Redevelopment of
Kwong Wah Hospital
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The officiating guests

m performed aroasted pig
cutting ceremony wished

the project to go well and

smooth.

On 1 August, Vibro (H.K), together with the Hospital Authority and Kwong Wah
Hospital held a ground breaking ceremony for foundation and associated works
contract for redevelopment of Kwong Wah Hospital to mark the commencement

of construction. The scope of this project comprises the demolition, construction
of 49 nos. 2.5m to 3m bored piles, ELS for basement excavation, associated civil /
building service works for alteration to existing building. The project is expected to
be completed in the third quarter of 2018.

Contract signing ceremony of CEDD Ground
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Investigation - New Territories West

Vibro Awarded Ground Investigation and

Foundation Projects
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Vibro (H.K.) has won two contracts, '

including the Taikoo Place Phase

2B Development Stage 1 and CEDD
Ground Investigation - New Territories
West. The projects are expected to

be completed in the third quarter of
2016 and the second quarter of 2018
respectively.

A new contract of foundation, site formation, road and drainage for Subsidized
Sale Flats Development at Queen’s Hill Site 1, Fanling, Stage 3 has also been
awarded to the Company. The scope of this project comprises the construction
of 83 nos. of 2.7m dia. bored piles, 589 nos. mini piles, pile cap, basement
substructure, ELS works, site formation, road and drainage works and waterworks.
The project is scheduled to be completed in the second quarter of 2018.
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FREERIE RECREATION EXPRESS
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Hip Hing-Vibro Leisure and Recreation
Sub-committee organised the Family
Movie Day on 17 July to promote the
family-friendly culture. 660 staff
members and their families enjoyed
“Finding Dory” and popcorn for free.
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Storm Glass Workshop
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20 colleagues experienced the fun in
science at a storm glass workshop held
on 15 July. The storm glasses were
beautifully done with white crystal
inside which help predicting weather
conditions.
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DIY Terrariums
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On 25 June, 20 colleagues joined a
terrarium workshop to learn how to
create their own tiny gardens nestled in
the jars.

00
FhA R
Snacks Day
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The Snack Day series in the Head Office came to an end on

5 August with the Ice Cream Treat. There were three ice
cream cabinets filled with different kinds of ice creams and a
pop-up counter of freshly made blueberry sorbet which were

operated by helpers from the Plant and Logistics Department.
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FREERIE RECREATION EXPRESS
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Sport Teams Showcase Team Spirit
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Football Team

Hip Hing and Vibro's sport teams bring groups of staff
members from different departments and sites together to

pursue common athletic goals. By building up a sports culture,

the Company aims to enhance the wellness and foster the
team spirit of employees.
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CARING BELE
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Visit to Ronald McDonald House
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On 9 July, 14 Hip Hing-Vibro Young Members’ Club volunteers
spent an afternoon playing games and visiting with sick children
and families staying at the Ronald McDonald House at Shatin.
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Hip Hing-Vibro Volunteer Team has organised the annual Blood
Donation Day for the fifth consecutive year. The event on 18
and 19 August attracted wide support from staff members
from Hip Hing Construction Group and a neighbouring
company FSE Holdings Limited participating in with a total of
111 bags of blood contributed to the blood bank of Hong Kong
Red Cross.

HAC Terrariums Workshop
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On 24 September, Hip Hing-Vibro volunteers and children
from Hans Andersen Club gathered to customize miniature
terrarium gardens. This fun workshop educated children about
micro-ecosystem and inspired their creativity.
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ubmit Your Entry!

The upcoming topic of Staff Corner is “Our Canteen” You are
welcome to e-mail ONE photo or drawing with a brief caption
not more than 30 words to sylvia_yuen@hiphing.com.hk. File
size should be at least 1MB. Staff members whose submission
is published will be notified individually to receive a HK$200
supermarket cash coupon.

# 1k B 5
Deadline of
submission

25/11/2016
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A3 Month # IE% Voluntary Services

+— A November -

BE4EE Recreational Activities
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Hiking Tour
BMEBREESESEEZH2016
UNICEF Charity Run 2016

[EXAR] EFRIRFE
“Corporate Citizenship”

+=8 December

Young Volunteer Carnival
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Home Visit to the YWCA Elderly
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NWS Geo Hero Run 2016
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Hip Hing Construction Group Xmas Party
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Outing with children from
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Hans Andersen Club

BT84
Hiking Tour
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Please list out the six qualities of
“Hip Hing Spirit”

2 hFH Participantion Form

22 Answer

A Name A7) Company

#FP9 / Ti#h Department /Site &7 Telephone
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sylvia_yuen@bhiphing.com.hk o Z i+ & B EEBY
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Please send the participation form to Kowloon Bay Head
Office (Attn: Corporate Communications) or email to
sylvia_yuen@hiphing.com.hk by 25 November 2016. A
total of five winners will each receive a HK$200 worth of
gift voucher. All Hip Hing Construction Group members
are welcomed to join the quiz. Participants are allowed to
submit one form only.

EHAZZ Answer of the last quiz
16
58 ZE Winners

Kathleen Lau (Plant & Logistics), Simon Kwok (HC201406), Ray Cheung
(HC201309), Suki So (HC201506), Chiu Mei Ling (Accounts)

BREGHAEABHNERETRES -
Winners will be notified individually to receive HK$ 200 gift voucher.



